Response from Kate Geary (IfA Training and Standards Manager) to Geoff Morley (IfA Council and Diggers’ Forum – IfA special interest group) in relation to comments emailed by the Diggers’ Forum to its group membership (29/01/2010) regarding the IfA Jobs Information Service Bulletin (JIS).
Following our conversation re monitoring of JIS at the CWPA meeting last week, just a quick note to confirm the procedure:
The JIS Bulletin Compiler notifies me as early as possible if there are any adverts she has spotted which appear to pay below the relevant IfA minimum salary level so that I can contact the advertiser and request further information.
The completed JIS is sent to me for checking anyway before it is circulated and again, if I pick up any adverts which may cause problems, I contact the advertisers. Where posts appear to be offering salaries which fall below the relevant minima, I ask for clarification of a) the responsibility level of the post and b) where on the advertised scale the successful candidate is likely to be appointed. Although it sounds like it ought to be perfectly straightforward, there are grey areas around levels of responsibility (especially between PIfA and AIfA for Supervisor posts). There are also issues arising where organisations are obliged to advertise a particular scale which may start below the PIfA minimum. In these cases, we ask for an undertaking that successful candidates undertaking PIfA level responsibilities will be paid at or above the PIfA minimum. If we receive such an assurance, the post will be advertised with wording to that effect. As minimum salaries move away from the local government pay scale, this is likely to happen more often.
If archaeologists believe they are being paid below the minimum salary level for the level of responsibility/competence they are undertaking, they need to make a complaint against the RO using the established procedure.
